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MEMORANDEBM FOR: Deputy Director (Support)
SURJECT : Current Interest Items

i week, the Civil Service Commission armounced & number
arcbmu mthemrimhealthimumephmmihhletoﬂavemm

smployses. These changes go into effect 1 November at the beginning of the
nev contract year.

: not included in the pudblie amouncement, there will be a
change in the GEHA plan in coverage for ocut-patient psychistric consulta-
tions. Previously, there was a limit of 50 per year on the mumber covered.
Undar ocur new contract, there will be no mmerical limit. OEHA reimburses
508 up to & maximum of $15 per visit, This will not be changed. We will
not have to increase our premium to provide this liberelized bemefit.

ARTHA vetes for high option family coversge will go up T0¢ per pay
pericd. Mue Cross/Blue Shield retes will remain the same. (AETHA provides
the main indemnity type plan for Goverrment employees generally and Hlue

Cross/Blue Shield -- represented in D.C. by Group Hospitalization, Inc. -~
the main service type plan.)

We are comparing the changes mede in other plans with the provi-
gions of ouy GEHA plans {0 see where we stand., If this comparison shows
any significant differences, we will report them to you.

mrd Ceremonv: Plans have been completed for our first Blood
Donor Prograa J s ceremany on Tuesday, 20 August. Honorees will be 18
mmmammmmmammmxmma
have served in the progrsm 10 or more years. The Chlef, Benefits and Ser-
vices Pivision will act as Master of Ceremonies and give some statistics on
our prograa before introducing General Certer vho will make a few remarks
about the importanse of the Blood Ionor Program and present the certificstes.

All donmors end Keymen have besn invited to the ceremony. In

addition, we have contacted the Administrative or Bupport Staffs of all
offices to ask that five people from each component be designated to attend.

m 167 pints of blood were collected on the
T Auguat ev headquarters building. 189 employees regis-
tered as donors but 22 were rajected by the Red Cross for variocus reasons.

ates he canplated for our recreation office to
obtain a cmim or 3.,000 tickets for each home gmme for the Redskins
during the next football seasmon. These tickets, vhich are nomelly $6,
will be availeble at & substantial discount even if resold at a price per-
aitting us to realize a small profit for support of the recreation progranm.
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SUBJECT: Current Interest Items

mwammmmm;mmnm, itmhancon—-
mwmmmummwommammmmyrwm
perticular pupose aud we have met informally with NN regarding the
work he is&inamthia However, consideretion of the possidility th@6)61A9a
haLeEabto rogrm s e of 1t Shamene e g YoWA embrace &
Progran as one o e gave impetus to procesding with
plans for an emplayee recrestion sssocistion at & more rapid rate. The neel
mm;mmmmmmxﬁmtmmwmmam
mgmw&iﬁmlmymmmmtmnumiﬂmm

25X1A2d1 5.

 fev rats ~ 2en approved, effective with the Pirst pay
(iang| BTSSR begiont after 30 July, for the folloving Wage Boerd Jobs et 25X1A
| Inoresse in
Job_Category Hourly Rate
an/Agst. Poreman
Laader/Crafts and Trades
Worker/Crafts and Trades
Bkilled laborer
iaborer
1A9a .

rﬁr.&amwm 'mc =X ,hemxmatadmrswum for topics
mmnmzwmesmmmmmcrmmm.

Te

Ms:hottmtmlusmwimlmmmhpmﬂeofymming By
initiating first those phases requiring the longest time {the obvious exsmple
being the Security fleld investigation) snd scheduling shorter stages for
ecmpletion within the ssme period, we hope to reduce the elspsed time in the
mmmmmuymamm(mmmww)emzm

» It appesrs that the scheduling of polygraph inmterviews and the
time regiired to procsss the results of medical exsminations are critical
items. When we have estsblished our facts, we intend to discuss these aress
with the Director of Security and the Chief, Medlcal Staff to determine vhat
Improvexents mey be feasidle.
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(umanmadhwbeinganm }ﬂthmintelﬂmeewyisa
permanent bar to Peace Corps ¢ + This exclusion applies to temporary
armrmmumuumhrmlm It also applies even if
the appointment was on & provisional besis. (One of cur provisionally-
clesared clerieals recently resigned from IAS to sccept a Pesce Corps position
after having been assured by the Peace Corps Personnel Office that a weiver
could be obtained btecause of her provisional status with us. However, the
waiver vas denied and she immediately returned to CIA seeking reemployment--
she was resppointed.)

mmpmmmmmmamhwsmm. Attendance

at & simllar conference of the West Coast Collage Placement Associstion last
winter wms useful in establighing new recruitment contacts and in keeping

current with developments in college recruiltment.

; mmmcmwfmedmmbythamiw
mmrmmm%maes@cmnsmmeaeammle
for an indefinite, reimburssble detail to the White House. This employee
would replace & young woman also detaliled from the Agency who will soon
resign. The position is located in Mr, Bundy's organization and is one of
thres clerical/secrutarial pusitionsinmpartmuhr unit, We have not
lccated a candidste yet. However, we understs goma of the clerical
personnel. in 0T do not want to move to the and ve hep€X 1A6a
ssked the OTR Personnel Officer if one of these employees might be svailable
and qualified for this detall. Although s person with Aganey experience is
preferred, it may be necessary to provide s nev employee if an experienced
poerson carnot be located.

. B BQULS minstions for & replacement for his
Wmiamingformmnymm. An unexpected change has
made it impractical to carry out s plan to promote to this job from within
his immediate staff.

STATSPEC s consulted the Chisf, Perscunel

Operations Division regarding i:ztasratiau of & typing pool which is at
preseut all-Negro. In dlscussing this matter with the supervisor of the
unit, the Personnel Officer was advised that one or a few Ceucesians might
ummmmmmemmmmmmwmm

I This pool, ineclidentally, is a high-morale, low-turnover Proxotional
STATSPEC opportunities are svallable into other parts o

to reduce the outcome of their discussions to writing and to file it with
the Agency's Equel Employment Opportunity Officer for reference.
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’ tmmdappointmwhommmmdto
Wmm&mmmmwwmtmmmzrmmmm
early and to provide planty of time for sny local travel on 28 August.

Also, although current plans do not contemplate closing of Pedersl
offices on the 28th, ve have instructed the IAS Supervisor to release IAS
Wﬁmmmmmmt«mm Theze young people will be
memmmoan&temwmﬂw&

X9A2

Joar there -only
mmmactivaat.tha Imeofm:imammrw ‘We hmve reaffirmed
the previous rule that a summer-only who remsins on the roils through labor
Day must work at least one after labor Dey (this is mendatory under
Wrﬁmml'amliw and preferably will work through the entire

ma!mtmumdmm However, we plan to hold a
moeting in Septemder,

pleting our plans for the UGF cempaign and expect to
pnmmmmmﬁwmzmcthmmmmm
m Hupower for this drive will be a special probdlem this year because
of the hightness of ceilings and the need for rigid control of IAS employ-
mant. We intend to msk the Congiroller to provide two accounting personnel
and vill attempt to 111 the requiresent for four or five other clerical
persormel by levy on Diviaions of the 0ffice of Personnel. These problens
and our csmpeign plans will be discussed further with you.

he Offic Lty h forred a draft revision of the PHS to
mturamt mmmmmmuammmwm
the current form. A few aminor changes sare being noted in oux review which
wve will give to Becurity for comgideration.

a
u T
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] mmt,apr@onedmmmanthn
maae’tmﬁsmmed. This was prompted by a recent court decision ruling
that an employee vho is given the cholce of resigning or of being fired
must be given & ressongble amount of time to consider his decision. The
WM@i&eaW“ﬁcmﬂma "reasonsble amount of time” is
o Anys

nmmummmmuwem@mmm&omzemaﬁmn
want to lesve this area with their jobs will be swrplus. We are looking
into the recruitment potential of this group.

Since 'smmmmtowfect last April, 97 Quality Step
Incresses have bean spproved. Authority to approve recommendations which
eloarly meet Agency standards has now been delegated to the Chief, Persomncl
Operations Division.

a. ‘The grade range of syproved Q81's is G8-h through GS-15:

B15 - 2 a8.9 - 10
as-1h - 13 as.': 20
38-13 - 13 _ i1
812 - 17 M:E #
a8-11 - 11
, POTAL - 9T
b. By major component, the distribution has been as follows:
X 45
mwr 23
ma 1

.

¢. Within the ID/5 sres, the distribution hms been as follove:

Logistics 1 (G8-15)

Medicel 6 (3 g8.6; 2 GA.T; 1 OB.1S)

Personnel & (1638.5; 1868-73 1 Mﬁ 1 g8-12; h G8-1%)

Security 3 (1468-5; 1 G8-73 1 (8-

Praining _1_5}_ 1l G8-5; 1 GB-T; 1 G8-93 1 G3-11; 1 G8-12;
3 88-13; 2 G8-1h)

TOTAL 28

Mt
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| 4. The '
| | ﬂmqusz@immz'ummam

Bagher ¥aiting Period for Merit Step Incresses
g " Lyeer
9 1 |
8 6
Z 1 18
10
| 2 1.1
l ; 5 *
: !
TOTAL 33

nmmmmmmttm neax

_ i grant of & (BI ‘

( mmmrwawitmmehctlmgmt::g?mﬁm
axployes | - thing -nrtba‘aixthm::rmm ‘Although the QSI is

25X1A9%9a

i Distribution:

/ 0&1 ~ Addressee

| -—33:“- g/ﬁ:;s subject file
25X1A9a e

| OD/Pers (18 August 1963)




